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w
TERMS OF REFERENCE,

General

Position Additional Director- PPP

No. of Post One (1)

l.ocation State Health Society, Bihar (SHSB). Patna

Duration of Contract The recruitment will initially be fbr a period ol eler,'en

r.nonths which shall be extendable upto three )'ears
sr-rbi ect to following conditions:
(A) Performance is found satisfactory after

objective review of work perfbrmance
(B) Sanction of tl-re post in RoP uirder NHM
(C) Availability of flund.

The contract may be firrther extended beyond thrce
years sr"rbject to tulf-ilment of criteria (a), (bl arrcl (c)
mentioned above.

Eligibility Criteria
Cntegory : 01 (Single)

Nlarimum Age : UR (Male) - 37 yrs, BC/EBC (lvlale/Female)- 40 yrs, UR (Fernaie)- 40 vrs. SC/SI"
(Male/ Fernale)- 42 yrs as on 1't June, 201 8

Oualification :

Essential :

o M.B.A. (regr.rlar r-node) in Public Health Management/Hospital Administration front anr,'

recognized University/lnstitution or
. Master in Public Health (regular mode) lrom any recognized University/lnstitution.

Experience :

Essential :

o At least 2 years post-qualification experience of working with the Governrnent Departlrents
Govemment lnstitutions in the areas ol execr,rting Pr"rblic Private Partnership programr-nes ancl

pro;ects in social sector.

QlhC1.iutq1lrl4tion/Req uirem ents/Conditio ns

Purtrose of Assignment :

Additional Director - PPP will be responsible for supporting SHSB in developing. managing.

implementing and rnonitoring PPP projects under National Health Mission.
Summan, of Roles and Responsibilities :

The main dr"rlies and responsibilities of Additional Director- PPP will include but r.r,ill not be limiteci to
the fbllowing :

o lracilitate the der,'elopment of a comprehensive PPP strategy for the state aimed at expar-rding the

scope and scale of private participation iind investments in the health sector in Bihar.
. Liaise with the national and state government and development partners to mobilize technical.

ruranagerial and flnancial support lor implementatior-r of the PPP strategy and action plans.
. GLride the der,elopment ol gLridelines. protocols and mechanisms fbr PPP service agreements tirr

clil'l-erent areas in the health sector (including (legally tenabie) gr-ridelines lbr diftlrent PPP mocieis

inclucling inter alia del'eloprlent o1' Expressiorr of lnterest. Terms ol Ref-erence. 
'I 

ender.

Memorandunr ol Understanding (.contract agreement with clar-rse). concession agreemeni. criteria tor
private partner selection. costir-rg of services, taritT fixation, paynlent modalities. pertbrmarrce ancl

clLralitf inclicators, outcorne inclicators, renelval ol contract. grievance and clispLrtes resolution
mechanisms. obligations of the public sector and the private sector pafiners. grier,'ance hanclling

s)'stem. exit options. Iegal obiigations, etc.

. Work and lacilitate the development of appropriate regulatory mechanisms ar-rcl gr"ridelines fcrr the

*+9 ry.d,/
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-
Overall supervisory responsibility fbr mecl-ianisms established to molitor financing and expenditLrre
practices of PPP service agreements in the health sector in Bihar.
Develop and maintain relationsltips with private sector organizations/ agencies/ institutions
interested in parlnering with the government to ensure better, more affordable, more equitable health
services ibr the people of Bihar.
SLrpport the state's eflbrts in creating/ participating in appropriate forum and platfbrms tbr dialogue.
discr"rssions and knowledge sharing/dissemination on PPP activities in the heaith sector r,vithip and
or-rtside lndia.

Auy other work assigned lrom tirne to time by the concerned authority.

1

i

:_

a

,{f

Desirable Sliills :

' T1.ie ideal candidate sl-rould possess excellent managerial and leadership skills.
o The ideal candidate must also have effective decision making abilities. possess

cotlmunication skills, be a creative problem solver and have the ability to multi-task.
r Cotlpr-tter proficier.rcl,witi.r high level of fan-riliarit1,,with MS Olfice and Internet.

: "l:1.:1:t 
o.r''.rrunenr flnancial and tegal rLrles perraining ro ppp projecrs.

excellent

llernuneration:
Cor-isolidated remuneration of Rs. 50,000/- per rr-ionth.

Agreement

@tosignacontractua1agreenrentu,ithSHSB'
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