
Bs-ms
(ft-alq-{ q-cqr - r / zots)

ir*rq rqlw4 fryTq d e-en ffifuo frfuT rrfril( qqi qi ffiwe ig Eut.s eTqflH, C qrro

d qrrtr{ B, t ontine oil-iqq 3Trqkf, frd qld t ,-

s.

No.
Name of Post

Total

No. of

Posts

Salary

per

month

Vacancy Details and

Reservation Qualification & Experience

1

DEIC Manager -
Cum- Coordinator-

( RBSK)

38 30,000/-

uR-e. uR(F)-5. EWS-3,

EWS(F)-1, MBC-5,
M BC(F)-2, SC-4, SC(F)-2,

BC-3, BC(F)-2, ST-t,
WBC-1

Essential QualificalLion
o Masters in Disability Rehabilitation

Administration (MDRA) approved b1

Rehabilitation Council of lndia (RCl)
OR
. BPT (Bachelor in Physiotherapy,)

OR
. BOT (Bachelor in Occupational Tlrerapl 

.1

OR
. BPO (Bachelor in Prosthetic u,,O 

]

orthotics.l 
I

OR
. B. Sc Nursing and other RCI recognized

degrees

2 Optometrlst (RBSK) 9 15,000/-

uR-2, UR(F)-2, EWS-1,

MBC-1, MBC(F)-1, SC-l
BC-I

Essential Qualifi cation
o Bachelor Degree in Optonretrr

from a recognized unir ersitr

institute

OR

. Diploma in Optometr,r' from a

recognized university/ institute

3
Dental Technician

( RBSK)
7 1s,ooo/-

uR(F)-2, EWS-1, MBC-1
MBC(F)-1, SC-l, BC-l

Essential Qualification
o Diploma in Dental technology /

Mechanics tiom an instiltrtc
recognized bv

Dental Counc il of Incl ia.

Candidate should be registered

with DCI/ State dental council

4

I
Audiologist &

Speech Therapist

( RBSK)
7 25,000/-

uR(F)-2, EWS-1, MBC-l
MBC(F)-1, SC-1, BC-t

Essential Qualifi cation
o B.A.S.L.P and resistered rvith

RCI.

OR

o B.Sc (Speech and Hearing) and

registered with RCl.

OR
r B.Sc ASLP and registered with

RCI.

tr

P hysi othera pist

(RBSK, NPHCE,

NPCDCS & NLEP)

106 20,0o0l-

uR-22, UR(F)- 1 5, EWS-S,

EWS(F)-4, MBC-rs,
MBC(F)-7, SC-9, SC(F)-7,

BC-8, BC(F)-5, ST-3,

WBC-3

Essential Oualification
. Bachelor of Physiotherapy (BPT)

from a recognized universiti,i
institute

6
Psycho I ogist

(RBSK & NTCP)
42 18,ooo/-

uR-g, UR(F)-7, EWS-4,

EWS(F)-1, MBC-5,

MBC(F)-3. SC-4. SC(F)-2.

BC-3, BC(F)-2, ST-1,

Essential Qualification
o Post Graduate Degree in

Psychology from a recognized

t - university instirure

or#ka.
fWw*'

i

.7.



WBC-I OR

. Masters Degree in Clinical
Psychology from a recognized

university/ institute

OR

Post Graduate Diploma in Clinical
Psychology from a recognized

university/ institute

7

arly lnterventionist

cum Special

Educator (RBSK)

7 20,0001-
uR-1, uR(F)-2, EWS-1,

MBC(F)-1, SC-1, BC-l

Essential Oualifi cation
. B.Ed rvith Special

Education/BRT/BM R/M Sc

Disability Studies (Earl1

Intervention)/ PGDEI and

registered with RCI

OR
o 2 Years Diploma in Elententary

Education

District

Epidemiologist

(rDSP)

22 30,000/-

uR-4, UR(F)-2, EWS-2,
MBC-3, MBC(F)-2, SC-5,

sc(F)-1, BC(F)-1, ST-1,

V/BC-1

Essentia I Qu a I i tllaljpn
. MBBS/ BDS from any recognized

University/ InstitLrte,

OR
. Master of Public health (Full Time) from
any recognized University/ Institute.

OR
. PhD in Epidemiology / Statistics ,'

Community health fi'om any recognized

University/ Institute.

(UR-Unreserved, MBC-Most Backward Class, BC-Backward Class, SC-Scheduled Caste, ST- Scheduled Tribe, EWS- Economically Weaker

Section, WBC-Women of backward classes, F-Female, M-Male )

Maximum Age (ln years, as on 1st January, zOzoli

Unreserved/EWS-3T,Unreserved/EWS(Fernale)-40,BC/MBC(Male&Feniale)-40,SC/ST(Male&
Fernale) - 42. 10 years relaxation in age will be adrnissible to Divine Body applicant.

ffi:-
sffi cE ig tg roR gq frrqn f+{rT {r,,q rqxa4 Hfrfr, G"6R S Grfu?-d website
www.statehealthsocietybihar,org qq g{del t, ftItt download fu-qf W {l_m-flT t I

2 ;{r-dq qg-kql.F oi.ol.zozo o) q+w ss 21 ({q-*t{r) qd 
I

3 \raffi qE Eg 3rq,ord erglro qq tisTfuo Zil"-dT d frq cutoff Date-01.01.2020 *rftl
4 ft-qrr 3flqfH 6) 3rtso-dq vs rfrqT fr ro sS of qe oi-gqr;q drft I

5. Eqdt 3{1S?fr il\,zl {ql{a4- lTfrfr, CElr d 3lfr?E- Website- www.statehealthsocietybihar.org d
careers Link T{ fra-fr o-{ ftrTl-fttsT oT 3i-gqrdq ovd g ontine orri-fi qx rrm-A d t vm rrE ig
{fu6 fr-qqTqd Vq qTqFq frtpT t s-Ffd aid cF-r uq-q {srT ona-{f, of m4=,q *,

6. vffi qq d frf online 3rilqE q, q{i ig ftq.rg{TR frf* or frqiR"T fr;qr ql'ar t,-

1 ontine Gil-iqc qri of qr$T frfU 30 / t2 / 2o1e (10 {s wrrq e)

2 3rder g@ Trdrc rn-{q d} lilq 30/12/2010 (ro e-d WiE{ e)

3 ontine clfnfi .rr{i ftt orRq frfU zo / 01 / zozo (o.oo e-d oTqiTq< crf,)

4 3ld-fi g@ Urrarc zD-G t51 3IRq frfU 20 / oi / zozo (o.oo cG 3rqiTq-{ ilfr)

I



(i)

(iiI

(iii)

(iv)

(v)

Mw{ Tdo, qfr-qr d enrm w rrqfr Grtsq,-dq 11 qr6 d frI fu-qr qrrnn I rrCsqE ord rri w
rlfrql 3rdu or fuftrs oo q{ of org no d frq qr q$s rsmsq fr-eTq d sra'f-d nop d sm q-( ot

" C,.ofr ali gs rlftr B!"rq €i fr, t q} .fr q6-d E) oo of emts d m fr-{flri ftrqr qr\.qT 
t

B Hft-fl d 3ilrnr c{ FrCfu-d qk rtrmr-fr to-+, cfr qd crdn C--i H{rrft +s-f, zF) olXqr;q fr,,{fr .fr

gfrur- d t roqr< nfr Efir qiB-Er d snem w ffiqq d qrq ls-{mffi +sT fr Frqffim-wT @I $rrt-T

of$ 't qlqT q?q €i ei-qr t

e e-frEl q-{ Frqts{ d sqiTd Frq}fu-a qanq t-E emi uarglrx oil-}@ q) fr--f,fl t q-f,d g, ry-g ftxfr
.fr qenr w Frqiq-q qrT orDox q-\,q {fl{e.q rrfrfr, fraa d vrs gvB-o vFl t

10. 3TNHUT:-

3TTq&Tq .h-T dtq v€ sq-.qq C ffifl, fr.rmT {anfr fr-qrs frsrs v-so fr t o{srfq qt FEN d
Tfl{Rff t r fr--Ers {-vu d qr6r d ffi oT.q?ff o} erreT"r o-T dlq rS FrArn I online en}qq q, q

gliTo ordq t eTr<&T"r qr-r Ersr qSI e-{i w *fr eTTq&TUT o-I dTrT Tfr Frdil I online 3il-}c{ i .rc rcl
qerfr rdT S crxaq s-dsi d ft\
Grr{f*fl o}E d oT's?ff o{qfr qtfr d ergw 3{NeruT 6tE d eqq i q.f Ec t\ s-gw EIi d qcqrd fr
o{T{Hq otB or 316-q entine errt{q d s]-qf*d oiEq t ott I ontine on}qq rrEfr rrq-q s+d qm

3rT(eTUT otB d 3t$sq oaq flkmx t futf, qqpT-q, sq'a-q 6o1 31ffi 51 ftnfr S s-+-N ot

Zfulft=fldr e)-i w 3TT{eruT o-T EtcII qp-q ;ffi 5}rn 1

ontine 3rr+c{ o-rd rrq-q 3{TqeTUT o-T qlcrr o-{i sr-d 3E{itr( qrft yq srgilfrrd wi-.n-rfr d qrq-d t 3t!-i
;.qr-i 3riq!T{r 3t4a' d 3Tz-drErf,rft gNT aE<reTfra ft_q.H q'ltul gr Tq ,.ilfr q-qr'T-q7

;ffin/ffin qtrfl 3rq-fH d fu qq-i fr-dT d cr-q ga renfr qor qi ftpl6 qqTur-qr gs frqrqT

qqq-qa) 3rFqrS tq r) Ehl urR\ 3F{ia-TI oTxerq o-T dt'}i r$t Fr&{r t

vsfr trft-t{, ontine GTl]fi o-{i nqq 3{T{eTq s.r Er-sT .F-{i srd frE-.€T CZerq-o ftE-.sT C ot ftarfr t
rilqrq q?Tlq{c fu.mT, RErq d qero ozs kq6 B.3.2on d en"ilo fr G'il H$DN gm ft-ft-ffe frR-o
qq{ i oTqi qetrfr or&qnl 3rq-d d crqdTDorfi gnr E-{flTsTRfl q..tfr q-qroT-q;I q-q frqm qqi"T-q7

(srffinZfr=rfr-o qEET Gr"ssff d frr srqi &--dT d cTq qq {erffi qor r} Frf( q-ltuT-cr: qq fi-ilr
qqpl-qr) \-q mlqr&q-i {Ra HpT-q-, qrq *fl.t
frE-sT o.fZer+o frE-€T s-4 d 3T1qfH d fu ,b1frs-( d Grf,.ff, qfr E)-i rrqfi EYsql-u-* (fu,ro w
q-i il T{ or *1frqs qFo rqrq q-* e)-i qi) .FI EhT 3rFqrd d-n I

(vi) $lqFq qaTrrrc ftqrT dr 3rBq"-qT rlLa1 2622 Rqlq 26.02.201s d 3rct-f, t slrflffi tq r) .Frq)a q{
6 sd<qt C ro qfrRTf, oTNeroT is t'rrT I orrfff, sc t cnq-dr s-qi of sriT t otq-i qaffi 3fir{Nl

3rqd d rt-wq rr{fr.R gm GrleR1fr-a {ffifa ffi7ffiffi il{r F-rff, elrq G qffi
qrTlT-qr (egrlff-r Tuva-t) qr;q fqr t

(vii) wqr;q s:TTH-q fuTrl, Rar d qarq zzza kqr6 $.02.2016 d oil--di-fi n qkdrcn o] sqa-er Rk' fr ss

qfrPTf, Sfr-q erneror iq ei.n t

(viii)nlll< qaTrfl-q fr,il-r, frHr q,t GrBqq-rT {l@l-rsooz ftnio-rz.ro.zor d oil-d}-fi t n-cqm q\ RRf,

ftt sqd-eril of Rarfr n frqqr$trq + q-fryrd etfuq ertqeT"I is dry I online 3n-ie{ oEd rrqq kqrrdl
d err.]rs qr oTrqeroT sT ErsT rF-{i slA kqrT sr*qsff d wq ** qlD-fiN (Medical Board) gI{I frR-d

sq, q ffia o-q r\ oq +o qfran qr vErq\ srfU6. e-frrTf, or fr:qmnT (ftqFrflr) qqq-!'"T frtrqo l5q

q] sqa-eT a1-q1 arRr alfr frr{ft .fr qrrrq lgftfr (sHss) d am ql.T frt} qri w q.qa-ff v$ u-rgn ot
rrd r

(ix) $rqr-s IRTRIT fuTri-d qitr.-2s26, frq6.-ra.02.2016 d Gil"-c-m ii'vr',q d N rn-drdl e=il"fuq) ffi
6-< fl-{T tqrl {Sef, t, d qtorZq}-ft,zmfr,zr-fr-ft o) ftfu d sq-il€rf,T of Rarft { ftutryil( z

e-frprf, Sfr-q 3Trq&ToT fu Enil I Td$ lsdrdT emrFrqi d nrfr7q-66lqtaT/qi-fr d fu GTTqeTUT ol
srsT 6{i ild GT.qfH o) ontine Gil-ilfi osi qq-q ervi Te. fu-fl d fu-at q-qrPrmrt qT tsTd 6riT



qrf}-fld q<rD.-rtTft d aE<ren i) Frff, (rF$ l=-crrf,r tlrfr d ffi7n66,zqtot,zffi d-i ot)

* qqrur-rl;t vq uf,qr{-qz ffiqo sq t ggd-er Ei{r ilR\ I

(x) qrqr;q qpTtrn frqFT d suio 161aa ffi6 28.i1.2012 d 3il-"ilm n fr.gfrn. tht Glt qfuqr d dH
3TRsruT otP t Eqtq/q-{dTs og fuii qT $-s-flt t t

11 3il-nfi eftr:-

r 3T.szff orr-d({ g@ oT aJr'rar-{ sfrc-a.rq-q oil-nqq ord rrq-q Net Banking/Credit/Debit Card d
qTsq.q t .nti r g.rorc t Gr"q'sff o) sq{-fi or}fi gco d erfrft-fi frft=q dC Asr furfR-d

- 
^+ iqT EnrT, m 3fri-drfl grrdr{ d mq fi do} ggr rqrr: i'm zrd d fd-qT qlTqT I 3rqfr{-leth +l I c

ofrTdr{-{ Urrdrc t {ffitra +fi T{ftq or fi-e ftorf, os 3l.ri ww gvlFo rfi r

Grrnfi gm oifr-qrq nSfi qq ig fuE-qd BEItfud t:-

otB 5sq qtrdT

llTTII-dI 500 250

EWS/BC/MBC 500 250

SC/ST (Bihar Domicile) 250 250

Rql.i 250 250

N lrrfr otP d ftqfq eilqefr qq or-$Ifr-d qrfrZer:rffu-n' wrwfr q,iP t oTd sl-a 3T.saff qI

R-qrTal/3rTqac vrfr7er-ffio q-.rwfr o\E d ar,I +-T qrqr osd t 3N tsTd ffiT 3t-5{fid
.flrfr, 3ryIfr-f, \a-.rwfr 1.s M-qal d ergsv .rfrmr gm. qqr fr;qr uior t .ltv qfuq n tr
erq?-ff Errr M-rr-cr t $qtsd rqg-q-r nrgo rfr fu-qr srnr t qr ss w frxfr q-ftrr sr gr+d

sqq +dT B n) g-+ M v-ften go (concessional applicant fee) d 3rltTl{ q{ 3mtrd fu"sl

nil. e-f,dT t r ft-qm 3rruf}Hr q{ or5ffr-f, wfrZergqfu-f, E-i-qrft 6tE d eirqfH d qo +..+
q {ift-a fu-qr qror t fu i Tn-@T r} qfreil g@ {fl-qrq 3l.qfffi d el-gw rrqT o{d d d gql

kg w s=rfrt 3i".qfafdT gfta ri.ft r g{{ w erqfr *ai ftufq d lr+-d d t

O-I 3TTETR:_

(i) Fru{fr-fu( d 3ilsrr w tql qe dqTq ot rn-}fr,-

zr-r ig Fmfufu-d d erynv roo (go rS) Uqm aqt-

12. qrl;I

sl,

No,
Name of Post

Total
No. of
Post

Selection Process & Criteria
Salary
Per

Month
Computer Based Test

(cBr)

Academic

Qualification
lnterview

1

DEIC Manager -
Cum- Coordinator-

(RBSK)

38 50

30 (0.3 for each

percentage of marks

in Essential

Qua lification)

20 30,000

2 Optometrist (RBSK) 9 50

50 (0.5 for each

percentage of marks

in Essential

Qu a lification)

NA 15,000

3

Dental Technician

( RBSK)
7 50

50 (0.5 for each

percentage of marks

in Essential

Qualification)

NA
15,000

4

Audiologist &

Speech Therapist

( RBSK)

7 50

50 (0:5 for each

percentage of marks

in Essential

Qualification)

NA 25,000
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5

Physiotherapist

(RBSK, NPHCE,

NPCDCS & NLEP)

106 50

50 (0.5 for each

percentage of marks

in Essential

Qualification)

NA 20,000

6
Psychologist

(RBSK & NTCP)
42 50

50 (0,5 for each

percentage of marks

in Essential

Qualification)

NA 18,000

7

Ea rly

lntervention ist

cum Special

Educator (RBSK)

7 50

50 (0.5 for each

percentage of marks

in Essential

Qualification)

NA 20,000

B

Distrlct

Epidemiologist

(tDSP)

22 50

50 (0.5 for each

percentage of marks

in Essential

Qualification)

NA io,ooo

t-rT@
.3rfuq sq t $q-d GT.qfOH of tqT qfr urw 3ffi) d 3TTtr-{ q{ oTTq&Tur .DtEqN d-qri 01 GT+fr t dr qr

<\ t Grf}.n 3TqfH d nqTc ero urw o-{i of (crt d i*r qfr t s-fld {arrq +-T frqfq"T s;rot w;q

frfU A 3TTrTr{ q{ fuqr sd-,Tr GTeTfd ss t qftq s{}s?fr tqr mq t oqs q}i I rrqn ero slK f,{i q-q

{TqF q'q frfq' srd d qr <l t srts-fi 3r"qfH qfi qw t tql qfr t s+d qern thT frqfilT sr-+1

lieTFrfl c.qdT d entm w fu-qr cTt'irT 3Tarfd, ertso taFro q)T{dI qrd er,qeff iql mq i oqs {tir t

g<r-d oo6 qR gfi t 3rEo. er'rsefr lrqm E) a\ t$ q.qfUqi of s{-{f,I gq-$ rofi qtd d qq'rlT-qz

i qer irtrdfud cH d 3rH sdqld,i d m-q d eryrn furfRf, o1 qn-ft 
t

computer gased rest(csr) ttrt qfr d frg qilflq 3l-6f,h:

orfiz5 qe11r1fufi Etm frqTrr, C"Er< d r:fi-fl rtcqt 2374 kqlo rc.07.2007 \r-q q-Trfr urs6 mm'ot.
10.2008 q-q {rm-fl qrw1 13e6, fu{Ts 12.10.2017 d orr-dt-fi t rlnrq r.i d frl +o s-frPTd, frE-.sT C
d frr 36 5 qfr-q1r, or.rif, frE-sT s.f + fr1 s+ s-freTd gq crylE=d srfrZorfqffto q-r-f,rfr, qRdrcn

f,?TT frq-rrT tsffi A fr\ 32 qfr-an. ;q{dq 3l-ffl oi-st el-R o-{cl olFrfld EYqI I

Document verification/Counselling d f,fi Flqfufun. qqm q=1, sro qa Vq 3rq orTqT-d {d q

3rJ:rfld sq t qq s$+t d {q3rffiTd Elilsfuqi d lgTaT sqReTd eicr etql t

t Copy of Online Fllled up Applicant form.

2 d-q qT1l+d rrdq A 3rfl'ffi ktd-fls (Recent Photograph) |

3 Photo tdentity proof (Aadhar and pan card/Driving License/Voter lD Card/Passport).

4. qq frfU o1 eTe{ (Rroof of Dateof Birth) & tFo' stril .nr {a qqm-rr;73rfr-q7l

s All educati'onal qualification Mark sheet/Degrees (from Xth till last qualification)'

6 Copy of work experience certificate.(As in the absence of work experience certificate candidate will

submit the joining letter and relieving letter/order and in case of serving employee, latest salary

slip/certificate may be considered.)

7. lf the candidate is working in any Government OR Government PSU/Organization NOC from the

competent authoritY.

B 3r$Ifu"a qft qs 3r$Ifrf, qrqrft d sdl<lrt d fr\ rilft qqrq-qa oen {arfr ftqrs q-qTul-q, (qR-dT

d m 'fr ft"f,T d qq Yq qdT t Fri( rqroT-q, rq ft-flrl rqpr-qr)l
e. fiusl CZer.tro fru.€T arf ot RaTft n rrrqrq srtm{q furrq, Gil( d q"T'tzn 073 ft-il6 8.3.2011

\rq qrr..D 7ea ftnl6 10.03.2011 d. snd)-o. t Cil tl{+-t{ Ergr frF-ffw frFo uqa t 3rqi {arrft

GrEIErs ers-f, d sTqETfffi gxr EwrerRo qrfr qqtoT-q-, Tq fr:rr€, r{Tul-rtr (qkdT vq-qqd d
qBo qflol-q, 

t

14

15

L_-

fr\ fr fr-dl d qrq \'q qilr t ppl6 qqtq rn Tq frqm rql'ul qr) gq



__l

10 srqrq qyrxr-q furrrr o1 arBslrqT n.sql zozz ft-{rF 26.02.201s d 3rT"dt-f, t 3ill$.F sq il squia

q,f q-,t q{rT t qq-i ten* srtss]l] 3r-flf, d ql-q 1]"{+-l-{ il{t 3rJwf, r{qfua

61-1forfiZsr-!-flErmrt sNT Frrld enq G qffi lrm-sa (otffi-r Tuua-t) t

r r frqnrm lrqfi !-q-r"T q-a of Td' q-R 
I

12 {sf,r-flT ffi A drdT/qtfi/mft7a5-6 d srxa"r o-T qrsT 6{i qr} 3Fqffd d fts fu-dl

rr<rEr+rt qT srd grq] q-q\-ft-a q-+fffi Er{r fr'R-d qqa i ftpfu q-qu1 q7 
;

eTal fi gc q1*ft W TqTur q-+i gq or-{ q-i of utqtqfr d +e n sq<urq ET(t Counselling

ch l(-1 !rl+ll c

..T-q sTil({ qa fi ioqr trqr t t

qp 3T*q.fu-qJ Fr{T counselling d Aq sq-i-m spfa q'.fi TqI"r q, Xa i u-tgo r$i m qd
\ --: ,,, ) tll at$.fi 3ifrR-fi qrq-q =di ftqi qT\'.|-r1*\ gffi of 3nff,r d qrqq i qemr{q
6, cl I $(lclt tr

llafr-d frdq Ai d m vr-q rqraq qfrfr, ft.-ars sfl-d *ft t

16 ApplicationProcess:-

u_q-q; 3{*saff q-wzt rgrcqq qftfr, frEtq d 3IB?-d website- www.statehealthsocietvbihar.org

d 
-C.r.., 

Link W'fr-f,fi o-t_d ftITI-fr-&T trT 3i-5crf,{ ori gS Online 3rTnE-{ os $m-d B t

Sdr..q er*saff Tfi q-( t orBfi qqi w o[]q-{ m{ rrf,-i t r Errd frl oroq-era'r sni-Ec G

",i<" 
g@ Trt-dlc o-rqr e).ri I ontine 3rrieq riqffif, ord rrqq gFrd $l-d-1 t smoc passport

size 1-rft-{ rhfi (ZO t<U to 100kb in jpe/jpee/png format) qq E{nIeN (rO kU to 100kb in

jpg/jpeg/png format) ii uproad orET srFrqd drn r ontine errd-<c ir uproad ft;d rn-rc qE

O*rO"u size ifiq rF}g) o1 qiq qR print Q-t Eikd {d1\ drfu frt{ft fi e-q-q {{Efr (sHsa) d
grd qFT frtn q.fi qq grfr6qs ud u-tgo tns !3-d t

sm q<l qq aqqlffiul tg orfi d arr rsu online 3Trn({ qtt qrq'T B t s{tqnfi online

3il";fi ,r{i d $ vm ftrTr-frffr .Fr r1fi-qtfr 3{rqqq o-s Ai ieT online srrnc{ tT{i d

mq t q"fi qz-fl\ {{fi-{{fi vq sw6d 3rfuT q'ii I Online 3]li-fi ,rr-{i ig 3{rdrqm' fr-qn
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Job Description 

DEIC Manager cum coordinator under RBSK  

Name of the Position DEIC Manager cum coordinator under RBSK  

Location One for each District 

No. of Vacancies : 38 (Thirty Eight) 

No. of vacancies Unreserved EWS EBC BC SC ST WBC 

<.....> <.....> <.....> <.....> <.....> <.....> <.....> <.....> 
 

Maximum Age (In years, as on 1
st
 January, 2020): Unreserved / EWS – 37, Unreserved / EWS (Female) – 40, 

BC / MBC (Male / Female) - 40, SC / ST (Male / Female) – 42. 

10 years relaxation in age will be admissible to Divine Body applicant. 

Eligibility Criteria 

Essential: 

Qualification: 

 Masters in Disability Rehabilitation Administration (MDRA) approved by Rehabilitation Council 
of India (RCI)  
OR 

 BPT (Bachelor in Physiotherapy) 
OR 

 BOT (Bachelor in Occupational Therapy) 
OR 

 BPO (Bachelor in Prosthetic and orthotics) 
OR 

 B. Sc Nursing and other RCI recognized degrees 
 

Key Competencies:  

 Comfortable working in collaborative environment with many partners and stakeholders. 

 Team builder and player. 

 Capacity building. 

 Good Interpersonal skills. 

 Drive for results and Networking with various stake holders. 

 Good understanding on the program development context of health sector and of institutional 
arrangements. 

 Excellent communication skill in Hindi and English, written and spoken; and proven expertise 
to write analytical reports. 

 Computer skills proficiency, both in usual MS Office application, data analysis. 

 Willingness to travel to districts/Blocks/Villages to provide support to district and Block teams  
 

Purpose of Assignment:  

The State Health Society is implementing Rashtriya Bal Swasthya Karyakram (RBSK) to provide health 
screening for 0 to 18 years children born at public health facilities or communities, registered with the 
Anganwadi Centers and enrolled in Government and Government aided schools in order to ensure 
their health and wellbeing. At the District level Early Intervention Centre will be established to provide 
treatment / referral to children detected with health conditions during health screening. The theme 
behind establishment of DEIC is to early detect 4Ds (birth Defects, Diseases, Deficiencies, 
Development Delays and Disability) and to intervene early so that cognition of the suffering child may 
not be hampered. To maximize the development potential of the child 0-6 years age group is our main 
targeted class to deal with as this is the age group when prime development and growth takes place. 
Intervention during this period will give output to approx maximum. Services will be provided in trans-
disciplinary approach under one umbrella.  



 

Summary of Roles and Responsibilities : 

 

 To provide technical support to district and blocks in preparation of the micro plan for 
organizing health camps for providing basic health checkups for all children and adolescents in 
the concerned district.  

 Prepare plan for establishing convergence and coordination mechanism at district and block level 
and also have link on one side to block & other side with state RBSK cell. 

 He/ she will work closely with DEIC team members & Nodal officer, DEIC. 

 Incorporate the DEIC & RBSK portion in the district PIP, Plan for implementation of DEIC & RBSK 
portion provisioned in the district and Organize training for the RBSK & DEIC staff. 

 Coordinate with the district and state to establish and operationalization of DEIC. 

 Provide services to all the DEIC catering district, if required, He/ she will visit/ attend camps 
organized at other (DEIC catering) districts. 

 To provide technical support to district and blocks in preparation of the micro plan for 
organizing health camps for providing basic health checkups for all children and adolescents in 
the state.  

 To prepare block wise roaster of camps for the district in consultation with District planning 
Coordinator and Block Program Management Unit. 

 To coordinate with District Program Management Unit for ensuring mobility support to 
Mobile Health Teams. 

 To coordinate with the Block Program Management Unit for ensuring the mobilization of 
target children and adolescents through ASHA & ANM on camp dates. 

 To coordinate with the tertiary care centers for referral, management and follow up for 
patient’s requirement specialized or surgical care under the RBSK mandate  

 To ensure camps on given date and place as per the roaster for providing basic health 
checkups for children and adolescents.  

 To ensure required logistics like availability of Health Cards, measuring scale, Weighing 
machine and other equipments for camps. 

 Prepare plan for establishing convergence and coordination mechanism at district and block 
level. 

 Ensure convergence meetings as per agreed frequency at district and block level and share 
progress of the program along with points of improvement with other involved departments 
on regular basis. 

 Ensure submission of daily progress report from all the blocks in approved format and submit 
monthly report to State Health Society in time. 

 To provide authorization certificate to the guardian of the referred child from DEIC to tertiary 
care centre for specialized treatment and operations. 

 Perform all duty as per RBSK mandate. In addition, should do any other duty assigned by the 
Nodal Officer- DEIC as and when required.  

 Any other duties / assignment assigned by Reporting Authority / ED. 
Remuneration/Compensation 

Consolidated remuneration of Rs. 30,000 /- shall be paid per month. 

 

 



 

Job Description 

Name of the Position Optometrist under RBSK  

Location At the District Early Intervention Centre (DEIC) of Divisional 

Head Quarter District Hospital. 

No. of Vacancies : <.....> (<.....>) 

No. of vacancies Unreserved EWS EBC BC SC ST WBC 

<.....> <.....> <.....> <.....> <.....> <.....> <.....> <.....> 
 

Maximum Age (In years, as on 1
st
 January, 2020): Unreserved / EWS – 37, Unreserved / EWS (Female) – 40, 

BC / MBC (Male & Female) - 40, SC / ST (Male & Female) – 42. 

10 years relaxation in age will be admissible to Divine Body applicant. 

Eligibility Criteria 

Essential: 

Qualification: 

 

 Bachelor Degree in Optometry from a recognized university. 

 

OR 

 

 Diploma in Optometry from a recognized university 

 

 

Key Competencies:  

 Excellent communication skills (both written and verbal) in English, presentation skills and interpersonal 

abilities. Working knowledge of Hindi also desirable. 

 Demonstrated ability to work in a multi-disciplinary team environment. 

 Computer proficiency with commonly used packages like MS Word, Excel, Power Point, Outlook, Email 

operation etc.  

  Knowledge of dealing with files, Noting, minutes of meeting, Letter drafting etc.  

 Comfortable working in collaborative environment with many partners and stakeholders. 

 Willingness to travel to districts to provide support to district teams. 

 

Purpose of Assignment:  

The state health society is implementing Rashtriya Bal Swasthya Karyakram (RBSK) to provide health screening 

for 0 to 18 years children born at public health facilities or communities, registered with the Anganwadi Centers 

and enrolled in Government and Government aided schools in order to ensure their health and well being. At the 

District level Early Intervention Centre will be established to provide treatment / referral to children detected 

with health conditions during health screening. The theme behind establishment of DEIC is to early detect 4Ds 

(birth Defects, Diseases, Deficiencies, Development Delays and Disability) and to intervene early so that 

cognition of the suffering child may not be hampered. To maximize the development potential of the child 0-6 

years age group is our main targeted class to deal with as this is the age group when prime development and 

growth takes place. Intervention during this period will give output to approx maximum. Services will be 

provided in trans-disciplinary approach under one umbrella.  His/ her Primary responsibility will be detecting 

problems, assist Nodal Officer- DEIC/Medical Officer for management and referral of the patients having eye 

disorder/ diseases. 

 

 

  



Summary of Roles and Responsibilities: 

 He/ she will work closely with DEIC team members &Nodal officer, DEIC 

 Provide services to all the DEIC catering districts, if required, He/ she will visit/ attend camps organized at 

other (DEIC catering) districts. 

 Detecting problems: Routine vision check up/ Glaucoma screening of referred children. 

 Prescription: Prescribe eye glasses/ contact lenses in consultation with Medical Officers. 

 Treatment: Provide therapy and rehabilitation to the ailing children with poor vision. 

 Referral: Refer the patients having eye disorder/ diseases. 

 Counselling: Counsel patients on managing vision problem. 

 Perform all duty as per RBSK mandate. In addition, should do any other duty related to RBSK assigned by 

the Nodal Officer-DEIC as and when required. 

 Any other duties / assignment assigned by Reporting Authority / ED SHSB. 

 

Remuneration/Compensation 

Consolidated remuneration of Rs. 15,000  /- shall be paid per month. 

 

 

 



 

Job Description 

Name of the Position Dental Technician under Rashtriya Bal Swasthya 

Karyakram 

Location At the District Early Intervention Centre (DEIC) of Divisional 

Head Quarter District Hospital. 

No. of Vacancies : <.....>  

No. of vacancies Unreserved EWS MBC BC SC ST WBC 

<.....> <.....> <.....> <.....> <.....> <.....> <.....> <.....> 
 

Maximum Age (In years, as on 1
st
 January, 2020): Unreserved / EWS – 37, Unreserved / EWS (Female) – 40, 

BC / MBC (Male & Female) - 40, SC / ST (Male & Female) – 42. 

10 years relaxation in age will be admissible to Divine Body applicant. 

Eligibility Criteria 

Essential: 

Qualification: 

 Diploma in Dental Technology /Mechanics from an institute recognized by Dental Council of India. 

Candidate should be registered with DCI/ State Dental Council. 

 

Key Competencies:  

 Excellent communication skills (both written and verbal) in English, presentation skills and interpersonal 

abilities. Working knowledge of Hindi also desirable. 

 Demonstrated ability to work in a multi-disciplinary team environment. 

 Computer proficiency with commonly used packages like MS Word, Excel, Power Point, Outlook, Email 

operation etc.  

  Knowledge of dealing with files, Noting, minutes of meeting, Letter drafting etc.  

 Comfortable working in collaborative environment with many partners and stakeholders. 

 Willingness to travel to districts/Blocks/Villages to provide support to district and Block teams 

 

Purpose of Assignment:  

The state health society is implementing Rashtriya Bal Swasthya Karyakram (RBSK) to provide health screening 

for 0 to 18 years children born at public health facilities or communities, registered with the Anganwadi Centers 

and enrolled in Government and Government aided schools in order to ensure their health and well being. At the 

District level Early Intervention Centre will be established to provide treatment / referral to children detected 

with health conditions during health screening. The theme behind establishment of DEIC is to early detect 4Ds 

(birth Defects, Diseases, Deficiencies, Development Delays and Disability) and to intervene early so that 

cognition of the suffering child may not be hampered. To maximize the development potential of the child 0-6 

years age group is our main targeted class to deal with as this is the age group when prime development and 

growth takes place. Intervention during this period will give output to approx maximum. Services will be 

provided in trans-disciplinary approach under one umbrella.  

 

Summary of Roles and Responsibilities: 

 To do all types procedures related to dental laboratory, i. e. preparation of model, moulds, wax bites, 

orthodontic bands, finishing and polishing. 

 He/ she will work closely with DEIC team members & Nodal officer, DEIC 

 Provide services to all the DEIC catering district, if required, He/ she will visit/ attend camps organized at 

other (DEIC catering) districts. 

 Work closely with the dentist and other staffs of the DEIC. 

 Make the dentures, crowns, bridges that improve patient’s appearance, speech and chewing ability. 

 Design, fabricate or repair dental devices. 

 To do all types procedures related to dental laboratory, i. e. preparation of model, moulds, wax bites, 

orthodontic bands, finishing and polishing. 

 Consult with dentist and other specialists on cases. 

 Maintaining patient’s records and stocks of equipment.  



 Perform all duty as per RBSK mandate. In addition, should do any other duty related to RBSK assigned by 

the Nodal Officer-DEIC as and when required. 

 Any other duties / assignment assigned by Reporting Authority / ED SHSB. 

 

Remuneration/Compensation 

Consolidated remuneration of Rs. 15,000 /- shall be paid per month. 

 

 

 



Job Description 

Name of the Position Audiologists & Speech Therapist 

Location District Hospital  

No of vacancies  7 

No of 
Vacancies  

Unreserved  EWS MBC BC SC ST WBC 

7        

Maximum Age (in years as on 1st January,2020) :unreserved/EWS-37, unreserved /EWS(female)-40, BC 
/MBC(Male/female)-40,SC/ST(Male/female -42 
 
10 years relaxation in age will be admissible to divine body applicant  

Eligibility criterion  

Qualification: 
Essential:  

 B.A.S.L.P and registered with RCI. 
OR 

 B.Sc (Speech and Hearing) and registered with RCI. 
OR 

 B.Sc ASLP and registered with RCI. 
 

Key competencies  

 Excellent interpersonal skills, self-motivated and able to motivate others  

 Good training skills  

 Computer proficiency  

 Documentation and analytical skills 
 

Purpose of Assignment: 

The state health society is implementing Rashtriya Bal Swasthya Karyakram (RBSK) to 
provide health screening for 0 to 18 years children born at public health facilities or 
communities, registered with the Anganwadi Centers and enrolled in Government and 
Government aided schools in order to ensure their health and wellbeing. At the District 
level Early Intervention Centre will be established to provide treatment / referral to children 
detected with health conditions during health screening. The theme behind establishment 
of DEIC is to early detect 4Ds (birth Defects, Diseases, Deficiencies, Development Delays and 
Disability) and to intervene early so that cognition of the suffering child may not be 
hampered. To maximize the development potential of the child 0-6 years age group is our 
main targeted class to deal with as this is the age group when prime development and 
growth takes place. Intervention during this period will give output to approx maximum. 
Services will be provided in trans-disciplinary approach under one umbrella.  
 
 

Summary of Roles and Responsibilities:  

 Audiologist & Speech Therapist for Detecting problem: will conduct audio logical pre-
assessments of the referred children, i. e. pure tone air and bone conduction testing, 
electro-acoustic analysis of hearing aids, aided sound field testing, otoacoustic 
emissions, evoked auditory brainstem response, a number of speech perception tests 
etc. 

 Treatment: play an essential role in the child’s audiological care following cochlear 
implantation & after providing external equipment’s. 
 

Specifically the roles and responsibility of Audiologist & Speech Therapist will be:- 

 He/ she will work closely with DEIC team members & Nodal officer, DEIC 

 Provide services to all the DEIC catering districts, if required, He/ she will 
visit/ attend camps organized at other (DEIC catering) districts. 



 Detecting problem: conduct audio logical pre-assessments of the referred 
children, i. e. pure tone air and bone conduction testing, electro-acoustic 
analysis of hearing aids, aided sound field testing, otoacoustic emissions, 
evoked auditory brainstem response, a number of speech perception tests 
etc. 

 Play an essential role in the child’s audiological care following cochlear 
implantation & after providing external equipment’s. 

 Routine mapping and follow up at regular interval to assess speech 
perception abilities. 

 Perform all duty as per RBSK mandate. In addition, should do any other duty 

related to RBSK assigned by the Nodal DEIC authority as and when required. 

Remuneration /compensation 
Consolidated remuneration of Rs 25,000/per month INR shall be paid per month  
 

 



 

Job Description 

Physiotherapist 

Name of the Position Physiotherapist 

 

Location <..........> 

No. of Vacancies : <....> (<.....>) 

No. of 

vacancies 
Unreserved EWS MBC BC SC ST WBC 

<.....> <.....> <.....> <.....> <.....> <.....> <.....> <.....> 
 

Maximum Age (In years, as on 1st January, 2020): Unreserved / EWS – 37, Unreserved / EWS 

(Female) – 40, BC / MBC (Male / Female) - 40, SC / ST (Male / Female) – 42. 

10 years relaxation in age will be admissible to Divine Body applicant. 

Eligibility Criteria 

Essential: 

Qualification: 

Bachelor of Physiotherapy (BPT) from a recognized University/ Institute 

Key Competencies:  

 Good communication skills, written and verbal (English and Hindi), knowledge of local language.  

 Demonstrated ability to work in a multi-disciplinary team environment. 

 Computer proficiency with high level of familiarity with commonly used packages like MS Word, 

Excel, Power Point, Outlook, Email operation etc.  

  Familiarity with national health programs, health indicators and health policy.  

 Knowledge of dealing with files, Noting, minutes of meeting, Letter drafting etc.  

 Efficient skills to manage people, liaise with stake holders and development partners.  

 Willingness to travel to districts to provide support to district teams 

 

Purpose of Assignment:  

The Physiotherapist would be responsible for overall implementation of prevention of deformity 
(POD) under direct supervision of Competent Authority/ Civil Surgeon. His/ her Primary responsibility 
will be to treat referred patients with physical difficulties resulting from illness, injury and disabilities. 
Will work with patients to identify and improve their movement and function, particularly the 
neuromuscular, musculoskeletal, cardiovascular and respiratory systems. 
 

Summary of Roles and Responsibilities : 

 

Under the supervision of Competent Authority / Civil Surgeon, Physiotherapist will coordinate 

deformity prevention and rehabilitative services in entire district. The specific roles and 

responsibilities will be following but not restricted to this.  

 To provide physiotherapy services in district hospitals. 

 Examine the cases at risk of developing disability and monitor them by regular VMT & ST test. 

 Visit to CHC/PHC & Familiarize the Health Workers and Patients in Self Care Practices. 



 Screening of disability cases and counsel eligible patient for Re Constructive Surgery. 

 Care of the patient before and after Re-Constructive Surgery. 

 Maintaining the Deformity Prevention Medical Rehabilitation (DPMR) related records. 

 Liaising with other healthcare personnel to supply and receive relevant information about the 

background and progress of patients, as well as referring, patients who require other specific 

medical attention. 

 Assisting patients with joint and spinal problems, especially following surgery. 

 Helping patient’s rehabilitation following accident, injury and strokes. 

 Educating and advising patients and their care takers about how to prevent and / or improve 

conditions. 

 Writing patients case notes and reports. 

 Collecting patient statistics. 

 Any other duties / assignment assigned by Reporting Authority / ED. 

Remuneration/Compensation 

Consolidated remuneration of Rs. 20,000 /- shall be paid per month. 

 

 



Job Description 

Psychologist  

Name of the Position Psychologist 

Location At the District Early Intervention Centre (DEIC) of 

Divisional Head Quarter District Hospital. 

No. of Vacancies : <.....> 

No. of vacancies Unreserved EWS MBC BC SC ST WBC 

     0 0 0 
 

Maximum Age (In years, as on 1st January, 2020): Unreserved / EWS – 37, Unreserved / EWS (Female) – 40, 

BC / MBC (Male & Female) - 40, SC / ST (Male & Female) – 42. 

10 years relaxation in age will be admissible to Divine Body applicant. 

Eligibility Criteria 

Essential Qualification 

 

 Post Graduate Degree in Psychology  

OR 

  Masters Degree in Clinical Psychology 

OR 

 Post Graduate Diploma in Clinical Psychology from a recognized Institution/University. 

 

Key Competencies: 

 Demonstrated experience in execution of health programme at field level. 

 Experience of working in strengthening regional / district level health system. 

 Should possess excellent managerial and leadership skills. 

 Should have effective decision making abilities, possess excellent communication skills, be a creative 

problem solver and have the ability to multi-task. 

 Excellent communication and presentation skills, analytical and interpersonal abilities, excellent oral and 

written communication skills in English. 

 Proficiency in Microsoft Office (Word, Excel and PowerPoint). 

 Working knowledge of Hindi is also desirable. 

 comfortable working in collaborative environment with many partners and stakeholders 

 Excellent communication skill   

 Willingness to travel to districts to provide support to district teams 

Purpose of Assignment:  

The state health society is implementing Rashtriya Bal Swasthya Karyakram (RBSK) to provide health 

screening for 0 to 18 years children born at public health facilities or communities, registered with the 

Anganwadi Centers and enrolled in Government and Government aided schools in order to ensure 

their health and wellbeing. At the District level Early Intervention Centre will be established to provide 

treatment / referral to children detected with health conditions during health screening. The theme 

behind establishment of DEIC is to early detect 4Ds (birth Defects, Diseases, Deficiencies, 

Development Delays and Disability) and to intervene early so that cognition of the suffering child may 

not be hampered. To maximize the development potential of the child 0-6 years age group is our main 

targeted class to deal with as this is the age group when prime development and growth takes place. 

Intervention during this period will give output to approx maximum. Services will be provided in trans-

disciplinary approach under one umbrella.  

Summary of Roles and Responsibilities : 

Summary of Roles and Responsibilities: 

 The Psychologist’sprimary responsibility will be to assist in diagnosis and treatment of patients 



with chronic illnesses. Utilize interventions such as psychotherapy, behavioural techniques and 
biofeedback to help individuals make behavioural changes (e.g. medication compliance, diet, 
exercise) and develop coping strategies (e.g.chronic pain management) to reduce problems that 
are residual to the patient’s illness or disorder (e.g. cardiovascular disease). 
 

Specifically the roles and responsibility of Psychologist will be:- 

 He/ she will work closely with DEIC team members & Nodal officer, DEIC 

 Provide services to all the DEIC catering districts, if required, He/ she will visit/ attend 
camps organized at other (DEIC catering) districts. 

 Assist in diagnosis and treatment of patients with chronic illnesses 

 Work for the bipolar disorder, neurological disorder, and adjustment to physical illness, 
addictive behaviours, eating disorder, behaviour disorder, learning disabilities and 
personal and family relationship problems. 

 Provide comprehensive healthcare (mental & behavioural) services for the prevention & 
treatment of mental disorders & behavioural health problems. 

 Utilize interventions such as psychotherapy, behavioural techniques and biofeedback to 
help individuals make behavioural changes (e.g. medication compliance, diet, exercise) 
and develop coping strategies (e.g. chronic pain management) to reduce problems that 
are residual to the patient’s illness or disorder (e.g. cardiovascular disease). 

 Teach patients the skills necessary to enhance physician/ patient partnership by reporting 
changes in their condition and sharing concerns, questions and treatment preferences. 

 Perform all duty as per RBSK mandate. In addition, should do any other duty assigned by 
the authority as and when required. 

Remuneration/Compensation 

Consolidated remuneration of Rs. 18,000 shall be paid per month. 

 



 

Job Description 

Early Interventionist cum special educator under RBSK 

Name of the Position Early Interventionist cum special educator under RBSK 

Location At the District Early Intervention Centre (DEIC) of Divisional 

Head Quarter District Hospital. 

No. of Vacancies : <.....>  

No. of vacancies Unreserved EWS MBC BC SC ST WBC 

<.....> <.....> <.....> <.....> <.....> <.....> <.....> <.....> 
 

Maximum Age (In years, as on 1
st
 January, 2020): Unreserved / EWS – 37, Unreserved / EWS (Female) – 40, 

BC / MBC (Male & Female) - 40, SC / ST (Male & Female) – 42. 

10 years relaxation in age will be admissible to Divine Body applicant. 

Eligibility Criteria 

Essential: 

Qualification: 

 

 B.Ed. with Special Education/BRT/BMR/M. Sc Disability Studies (Early Intervention)/ PGDEI and 

registered with RCI. 

 

OR 

 

 2 years Diploma in Elementary Education. 

Key Competencies:  

 Excellent communication skills (both written and verbal) in English, presentation skills and interpersonal 

abilities. Working knowledge of Hindi also desirable. 

 Demonstrated ability to work in a multi-disciplinary team environment. 

 Computer proficiency with commonly used packages like MS Word, Excel, Power Point, Outlook, Email 

operation etc.  

  Knowledge of dealing with files, Noting, minutes of meeting, Letter drafting etc.  

 Comfortable working in collaborative environment with many partners and stakeholders. 

 Willingness to travel to districts/Blocks/Villages to provide support to district and Block teams. 

 

Purpose of Assignment:  

The state health society is implementing Rashtriya Bal Swasthya Karyakram (RBSK) to provide health screening 

for 0 to 18 years children born at public health facilities or communities, registered with the Anganwadi Centers 

and enrolled in Government and Government aided schools in order to ensure their health and well being. At the 

District level Early Intervention Centre will be established to provide treatment / referral to children detected 

with health conditions during health screening. The theme behind establishment of DEIC is to early detect 4Ds 

(birth Defects, Diseases, Deficiencies, Development Delays and Disability) and to intervene early so that 

cognition of the suffering child may not be hampered. To maximize the development potential of the child 0-6 

years age group is our main targeted class to deal with as this is the age group when prime development and 

growth takes place. Intervention during this period will give output to approx maximum. Services will be 

provided in trans-disciplinary approach under one umbrella.  

 

 

Summary of Roles and Responsibilities : 

 Visit schools & AWC to counsel the non-attending identified cases, their parents/ guardian for treatment at 

DEIC in case of non-turned up over a period of one month. Assist RBSK manager in generating report, 

conducting capacity building events and IEC/BCC activities etc. 

 

 He/ she will work closely with Nodal officer, DEIC & RBSK. 

 Provide services to all the DEIC catering districts, if required, He/ she will visit/ attend camps organized at 



other (DEIC catering) districts. 

 Provide initial guidance to the referred cases by taking pre-testing history. 

 Counsel the stakeholder regarding health issues on ‘4Ds’ 

 Facilitate the referred children for accessing the referral services. 

 Visit schools & AWC to counsel the non-attending identified cases, their parents/ guardian for treatment at 

DEIC in case of non-turned up over a period of one month. 

 Assist RBSK manager in generating report, conducting capacity building events and IEC/BCC activities 

etc. 

 Perform all duty as per RBSK mandate. In addition, should do any other duty related to RBSK assigned by 

the Nodal Officer-DEIC and RBSK as and when required. 

 Any other duties / assignment assigned by Reporting Authority / ED. 

 

Remuneration/Compensation 

Consolidated remuneration of Rs. 20,000 /- shall be paid per month. 

 

 



 
Job Description 

 District EPIDEMIOLOGIST 
 

Name of  the Position  District EPIDEMIOLOGIST 

Location District Health Society, Bihar (SHSB), Patna 

No. of Vacancies : 22 

No. of vacancies Unreserved EWS MBC BC SC ST WBC 

22        
 

Maximum Age (In years, as on 1st January, 2020): Unreserved / EWS – 37, Unreserved / EWS (Female) – 40, BC 

/ MBC (Male / Female) - 40, SC / ST (Male / Female) – 42. 

Eligibility Criteria  

Essential : 

Qualification : 

 MBBS/ BDS from any recognized University/ Institute. 

OR 

 Master of Public health (Full Time) from any recognized University/ Institute. 

OR 

 PhD in Epidemiology / Statistics / Community health from any recognized University/ Institute. 

 

Key Competencies: 

 Knowledge of Epidemiology and related issues. 

 Knowledge of Program management. 

 Working knowledge computers. 

Objective: 

Provide technical support to District Surveillance Officer to implement IDSP and ensure 
Operational continuity for the program. 
b) Provide oversight for data collation, reporting, analysis and local action including outbreak 
investigation. Administer collection, compilation and analysis of passive surveillance data not 
only from peripheral health institutions but also from hospitals and colleges in the district. 
c) Organize Rapid Response Teams for undertaking prompt outbreak investigations. Feedback to 
lower level institutions on reporting, trends and outbreak. Local media monitoring. 
d) Support capacity building by organizing training for state IDSP staff, monitoring training impact on 
the field and assessing emerging training needs. 
e) Liaison with other departments that have relevance to disease surveillance (Animal Husbandry, 
Women and Child Welfare, Panchayat Raj etc.) and Organize activities to strengthen 
partnerships with Medical Colleges, NGO sector & Private sector in disease surveillance and 
control of diseases. Monthly reviews and compilation of periodic reports and plans under the 
project. 
f) Support the organization of annual state dissemination meetings on disease surveillance and 
preparation of “district annual disease surveillance report” by December every year. 
g) Provide technical support for National Vector Borne Diseases Program (NVBDCP) through 
supporting fever surveillance and oversight for the line listing of vector borne diseases. 

Summary of Roles and Responsibilities : 

Organize and monitor timely collection of data from all reporting units. Administer collection, 
compilation and analysis of passive surveillance data not only from peripheral health institutions 
but also from hospitals and colleges in the district. 
2. Analyses surveillance data and prepare weekly surveillance graphs and charts. 
3. Identify outbreaks of diseases targeted in IDSP for all reporting units using triggers agreed with 
State and Central surveillance unit. 
4. Prepare and send monthly summaries of the disease situation to the State Surveillance unit and 
Regional Project Coordinator. 
5. Initiate outbreak investigations promptly following the standard operating guidelines of IDSP. 
6. Coordinate movement of Rapid Response Team & participate in all outbreak investigations. 
7. Ensure timely submission of FIR (First Information Report) and detailed Outbreak Report to SSU 



and Regional Project Coordinators. 
8. Prepare and timely submit annual project report and annual surveillance report for the DSU to 
SSU and Regional Project Coordinators. 
9. Support effective operational integration of disease control efforts based on the surveillance data. 
10. Coordinate involvement of Medical Colleges, Private sector, Community and media in 
surveillance activities. 
11. Provide regular feedback to all reporting units on disease trends and outbreaks. 
12. Organize, coordinate & monitor training of districts staff under IDSP. 
13. Identify emerging training needs at the district and revise training calendars accordingly. 
14. Organize dissemination of training manuals and materials for training courses. 
15. Assist in organizing independent evaluation studies under IDSP and its outcome. 
16. Supervise Data entry operators and Accountants appointed under IDSP to ensure timely 
submission of quality information required in relation to data and Finance/Procurement matters. 
17. Monitor proper use of EDUSAT facility / IT networking towards data transfer, training, econferencing. 
18. Coordinate regular meetings of District Surveillance Committee and assist in intersectoral 
coordination for effective IDSP implementation. 
19. Organize regular meetings of IDSP stakeholders. 
20. Make supervisory visits to reporting units to monitor implementation of Project activity. 
21. Support District Surveillance Officers in carrying out other works related to effective implementation of 
IDSP. 
22. Any other work assigned by Reporting Authority / ED, SHSB. 

Remuneration/Compensation 
Consolidated remuneration of Rs. 30,000/- shall be paid per month. 

 


